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In HR you can’t afford to learn through trial and 
error! This training course will help you to lay a 
solid foundation to your HR career

®

HUMAN RESOURCES FOR 
NEW HR PROFESSIONALS

Great insights in HR and lots of fantastic practical examples used.  Lizanne has a wealth of real world 
experience to draw on, an excellent training course.

HRM, SAPREF

“ ”

You will learn everything you need to know about:

•	 How your role actually fits in the overall business 
•	 HR and compliance with relevant labour law 
•	 Industrial relations 101
•	 Effective recruitment and selection best practices – how to find and hire the best employees!
•	 Performance management and how to link this to on-going staff development
•	 Training and development
•	 How to become a valuable & professional HR Practitioner
•	 How to maintain legally compliant HR documentation
     And much much more! 

Phone: 011 447 7470 | Fax: 086 686 8425 | Email: info@alusani.co.za | Website: www.alusani.co.za
Accredited Training Provider Services SETA - Full Accreditation #2536

Alusani Skills & Training Network® is a B-BBEE Level 3 compliant company and a Value-Adding Supplier

Each Course Participant will 

receive 12 Months of 

Post-Course Support 

ABSOLUTELY FREE!

Interactive Webinar 

sessions between the 

Course Leader and 

Course Participants 

ABSOLUTELY FREE!

REGISTER TODAY!
The HR skills you’ve been looking for, 

all in one place!

You Really Should Attend This Training Course If You Are…
	•	New	to	HR	and	have	had	no	formal	training	•	

•	An	experienced	HR	professional	who	needs	an	update	to	current	best	practices	•	
•	Considering	or	moving	into	a	role	in	your	HR	department	•
•	If	you	have	any	responsibility	for	the	HR	function	•

SAVE R2000 IF YOU
BOOK & PAY EARLY!

EARLY
BIRD

DISCOUNT

SAVE R2000 when you

register and pay by

15 December 2016

POST
COURSE 
SUPPORT



MODULE

1
      Starting Out Right And Adding Real Value From Day 1– Discussing  
      In Detail How Your Role Fits Into The Overall Business Strategy And  
      Then Into The Overall HR Strategy So That You Can Be An Asset To  
      Your HR Department

The job description of an HR professional has drastically changed over the past 5 years. The reason for this is simple…
organisations have evolved and they now demand far more strategic value out of HR than they used to. So, this means that 
your job just got a whole lot harder because expectations are high and the Rand value of mistakes is also at an all-time high. 
So during this module we will cover in detail proven ways for you to quickly ensure credibility, promote co-operation and deliver 
value:
•	 	Discussing	in	detail	the	challenges	that	new	HR	professionals	are	facing	in	today’s	workplace	but	more	importantly	what	do	
you	need	to	know	to	make	sure	you	can	handle	them

•	 	Getting	to	grips	with	the	long-term	goals	and	direction	of	your	organisation	so	that	you	can	correctly	identify	the	timelines	and	
processes	as	well	as	meeting	the	HR	requirements	of	these	future	business	objectives

•	 	The	HR	value	proposition	–	how	do	I	manage	and	fit	my	role	into	this?
•	 	Building	and	implementing	sustainable	practices	and	a	culture	of	excellence	within	HR	–	what	do	you	need	to	know	in	order	
to	achieve	this?

•	 	Understanding	the	integrated	role	of	the	HR	Business	Partner	professional	and	the	supporting	competencies	required	to	
effectively	achieve	performance	success

•	 	Learning	how	to	conduct	surveys	of	organisational	climate	and	others
•	 	Using	measurement	in	HR
•	 	Creating	and	sustaining	organisational	culture
•	 	Strategic	versus	operational	roles	of	HR	in	business
•	 	Stakeholder	management

So What Is This 
Training Course 

All About
If you are brand new to the HR department 
or have recently taken on HR responsibilities 
in your organisation or if you have even 
taken on responsibilities in another 
functional area of HR…you will be forgiven 
if you are feeling a little overwhelmed and 
a little out of your depth. Your organisation 
and its employees are counting on you to 
provide accurate information, advice and 
answers on a wide spectrum of topics from 
recruitment and selection to labour law and 
industrial relations issues, employee benefits 
as well as HR records management and 
everything in between. 

But getting the answer wrong, or worse not 
even knowing the answer when needed 
really isn’t an option for you in your new 
HR role, especially if you want to instil 
confidence and credibility…so you really 
have your work cut out for you because you 
need to get up-to-speed right away! 

This is where this training course comes 
in as it has been thoroughly researched 
and designed to cover in detail the most 
important and mission critical information 
you need to know to get on track in 
just three days! You could spend years 
at a university learning the exact same 
information – but who has the time for that? 
Quite often these academic programmes 
are very theoretically loaded with very 
limited real practical application. But 
this course is different because during 
this comprehensive and information-rich 
training course, real-life HR issues and 
experiences will be discussed and shared 
so that you can step into your new role with 
confidence and you will use what you learn 
for years to come.

So, the only question left to ask is – DO 
YOU WANT TO SINK OR SWIM? And I already 
know what your answer is. You can’t afford 
to learn through trial and error…when you 
can invest in 3 days that will lay a solid 
foundation to your HR career!

Pre-Course
Questionnaire

We want to make sure that you get the 
most out of this training course. So in 
order to prepare you and ensure that 
the content, approach and pace of the 
course are all pitched at the right level we 
ask that you take the time to complete a 
short Pre-Course Questionnaire that relates 
to your knowledge and experience. This 
information will also help our Course 
Leader, Lizanne de Jong, to identify the 
modules which may need additional 
emphasis and also to tailor the practical 
elements of the training course to meet 
your requirements. 

Our Customer Services team will forward 
the questionnaire to you via email 
+/- three weeks before the start of the 
training course.

      Making Sense Of The Labour Legislative Maze – An Introduction To  
      All The Key Principles Of The Current Employment & Related Laws  
      That Affect The Way Your Organisation Manages Its Human Capital

Does your mind simply boggle when you think of all the dos and don’ts that you have to remember in terms of labour law? As 
if doing your day job wasn’t enough, you are also expected to be legally up-to-date and always 100% compliant in terms of the 
current labour law. This is no easy task and can often be confusing. Ignorance of the content of the many applicable labour laws 
is no plausible excuse and after participating in this module you will never again be stuck, as we cover in detail everything you 
need to bring you up to speed and have a keen working knowledge on:
•	 	The	national	legislative	framework:

	- 	The	dynamics	of	the	SA	labour	market	and	how	it	impacts	you	in	your	day	job
	- 	The	legal	framework,	what	can	you	do	and	what	are	you	definitely	not	allowed	to	do?
	- 	What	are	the	general	rights	of	employers	today?
	- 	How	to	speak	and	understand	the	language	of	labour	law
	- 	Key	concepts	as	well	as	terminology	and	understand	what	they	actually	mean
	- 	Your	own	limitations	and	know	when	to	refer	back	to	your	HR	Manager/Director

•	 	Relevant	labour	legislation:
	- 	The	Basic	Conditions	of	Employment	Act
	- 	The	Employment	Equity	Act	including	equity	reporting	requirements
	- 	The	Labour	Relations	Act
	- 	The	Skills	Development	Act
	- 	Unemployment	Insurance	Act
	- 	The	Compensation	for	Injuries	and	Diseases	Act
	- 	The	Occupational	Health	&	Safety	Act

•	 	National	legislation	that	governs	the	management	of	personal	information	such	as:
	- 	The	Constitution
	- 	Protection	of	Personal	Information	Act	(POPI)
	- 	Electronic	Communication	and	Transactions	Act

MODULE
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Comprehensive Course Outline

Phone:  011  447  7470  |  Fax :  086  686  8425  |  Emai l :  in fo@alusan i .co .za  |  Webs i te :  www.a lusan i .co .za

      A-Z Of Effective Recruitment & Selection Best Practices – Learning  
      How To Hire Right The First Time 

Did you know that it costs on average 24 times the base pay of the employee you are recruiting when you make a poor or 
miscalculated recruitment decision? So, it goes without saying that making the right selection decision should be a very 
high priority for you. This module will focus specifically on the most crucial areas, as well as show you a variety of tools and 
techniques which are necessary for effective recruitment and selection:
•	 	The	differences	between	recruitment	and	selection
•	 	Understanding	the	legal	implications	associated	with	recruitment	and	selection
•	 	Psychometric	testing	–	does	it	work	and	what	should	we	use	to	make	an	informed	decision?
•	 	Reviewing	your	organisation’s	recruitment	and	selection	policies
•	 	Guidelines	for	using	job	profiles	and	competency	frameworks	as	a	basis	for	making	the	right	recruitment	and	selection	
decision

•	 	Determining	the	best	internal	and	external	recruitment	sources	to	use
•	 	Understanding	the	legal	implications	associated	with	recruitment	and	selection
•	 	Everything	you	need	to	know	about	advertising	rules	in	line	with	legislative	constraints
•	 	Learning	the	key	elements	of	an	effective	recruitment	and	selection	process:

	- 	Job	profiling
	- 	Advertisements
	- 	Screening	CVs	using	a	screening	matrix
	- 	Short-listing
	- 	References
	- 	Validating	documents
	- 	Psychometric	and	competency-based	assessments

•	 	Maximising	the	information	from	the	interview	–	what	practical	skills	do	you	need	in	order	to	get	this	right?
	- 	What	questions	should	or	should	not	be	asked?
	- 	Competency-based	interview	principles

MODULE
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Lizanne de Jong is an Industrial Psychologist in private practice and she holds a Masters in Human 
Resources. She has worked as an HR Manager in the retail, education and legal industries just to name 
a few and she understands how the role of the HR Manager has changed from a more operational 

to strategic role in business. In 1999 she started her own consultancy which specialises in HR, training, organisational 
development, coaching and various other interventions in a variety of industries. Her client list reads like a who’s who and 
includes a wide range of small to medium- sized business as well as high-profile multi-national organisations.

You can be sure that Lizanne will deliver a dynamic and information-packed course that you won’t forget in a hurry, in 
fact her training courses are always rated as 100% - Excellent. She is modest about this success rate and believes that 
any training intervention must be practical and offer real-world solutions that can be applied back in the workplace. 
She says, “I know from first-hand experience the specialised role that HR professionals play in the success of 
any organisation. So this training course is comprehensive and covers everything you need to know about the 
essentials of HR.”

  Meet Your Highly Qualified Course Leader

REGISTER TODAY!

See the last page of the 
brochure for the registration form

The Alusani® 
Advantage...
What Makes Us Different?

From our extensive experience in training 
provision, we have realised that the 
learning experience should extend 
beyond the time in the actual classroom. 
 
We know that our training course covers 
a lot of material and that inevitably 
questions will arise after the training 
course. Typically after a short-course, 
you return to the workplace pressured 
by missed work time and faced with 
email overflowing from your inbox. The 
manual gets put on the shelf and rarely 
gets opened again. In order to support 
the transition and implementation of the 
course learnings, we offer 
Post-Course Support.  

Post-Course Support

For this course, you will receive monthly 
emails for 12 months after the course 
which include reminders about specific 
course content, bonus material and 
limited email access to the Course 
Leader to clarify specific course content. 

Interactive Webinars

Alusani® has introduced scheduled, 
interactive Webinar sessions between the 
Course Leader and Course Participants as 
part of the Post-Course Support process.
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      Your Complete Guide To Performance Management & How To Link  
      This To On-Going Staff Development

Let’s be honest – Line Managers across the length and breadth of the country cite performance appraisals or annual performance 
reviews as one of their most disliked tasks. And employee under-performance is very expensive, time-consuming and generally bad 
for workplace morale…in addition this often gets dumped squarely in your lap as the HR professional to sort out and handle. Good 
performance management can make the entire performance appraisal or annual review and evaluation much easier. So, this module will 
teach you how to:
•	 	Define	and	develop	a	performance	management	system	that	meets	organisational	requirements
•	 	Aligning	KPAs	and	KPIs	to	strategic	objectives
•	 	Assist	Line	Managers	to	compile	realistic	KPAs	and	KPIs
•	 	Plan	and	conduct	a	productive	performance	review	meeting
•	 	Clarify	performance	expectations	and	getting	employees	to	‘own’	and	address	their	specific	performance	issues
•	 	Create	a	personal	(individual)	development	plan	for	an	employee	
•	 	How	to	identify	and	remedy	poor	performance	in	the	workplace
•	 	Track	and	document	both	improvements	and	lapses	in	performance	
•	 	Implementing	talent	management	properly	to	ensure	talent	retention
•	 An	overview	of	the	training	&	development	arena	from	a	macro	perspective	and	discussing	in	detail	how	this	directly	impacts	your	role	

MODULE
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      Labour Law & Industrial Relations 101 – Covering Everything You   
                 Need To Know To Be Effective & Decrease Your Company’s 
      Exposure To Costly Labour Disputes

Labour law and industrial relations is quite a daunting subject. And for someone new to HR it is often quite a puzzling and daunting 
subject, especially when you consider that there is so much that can go wrong. In order to be effective you need to be able to spot 
potential problems early and solve them before they become costly grievances or worse – lawsuits! This module is not intended to make 
you a labour lawyer but rather it has been formulated to help you understand:
•	 	Labour	relations	management	and	the	legal	responsibilities	of	you	as	the	“Employer”	-	how	does	all	the	law	actually	affect	what	you	

do	on	a	day-to-day	basis	in	relation	to:
	- 	Employment	contracts	–	what	are	your	obligations	and	duties	in	terms	of	the	Basic	Conditions	of	Employment	Act?
	- 	Different	types	of	employment	contracts	–	casual	workers,	temporary	workers,	fixed-term	contractors	and	permanent	employees	–	
full	time	or	half-day

	- 	New	developments	and	suggestions	on	contract	workers
•	 	Grievance	and	disciplinary	procedures
•	 	Termination	of	the	contract	of	employment	for	reasons	of:

	- 	Serious	misconduct
	- 	Incapacity	–	due	to	ill	health	or	poor	performance
	- 	Retrenchment	due	to	operational	requirements

•	 	Handling	discipline	when	it	has	to	do	with	misconduct:
	- 	Dealing	with	misconduct,	issuing	warnings	and	initiating	disciplinary	hearings
	- How	do	you	apply	disciplinary	codes	and	what	are	the	correct	procedures	to	follow?
	- 	Procedural	and	substantive	fairness
	- 	Disciplinary	documentation
	- 	The	CCMA	and	Bargaining	Councils

•	 	Handling	incapacity	cases	and	following	the	strict	procedural	and	substantive	fairness	principles:
	- 	When	it	is	due	to	medical	incapacity
	- 	When	it	is	due	to	inability	or	poor	performance
	- 	When	it	is	due	to	incompatibility	fit

•	 	Discrimination	and	harassment	–	how	do	you	actually	handle	either	of	these	issues	if	and	when	they	arise?
•	 	Specific	issues	that	are	relevant	in	the	South	African	workplace	–	covering	in	detail	all	the	other	things	you	need	to	know	about	but	

won’t	find	in	a	text	book:
	- 	Diversity	–	discussing	in	detail	what	every	HR	professional	should	know	about	diversity	and	cultural	understanding	in	the	
workplace

	- 	Generation	gap	in	your	workplace	–	how	or	should	you	deal	with	the	younger	generation?
	- 	Whistleblowers	-	what	does	the	law	say	and	how	do	you	protect	them?
	- 	Internet	and	communication	laws	–	everything	you	need	to	know	in	order	to	safeguard	your	organisation
	- 	Functional	literacy	in	the	workplace	
	- 	HIV	and	AIDS	and	the	Codes	of	Good	Practice
	- 	Trauma	in	the	workplace	–	how	to	deal	with	the	backlash	of	a	violent	society

MODULE
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      Professionalism And HR In SA

South Africa is in the process of “professionalising” the HR profession. You need to be able to manage your own career in terms of HR 
and become a professional HR Practitioner. This module will cover:
•	 	Professional	bodies	and	what	they	can	offer	you
•	 	Networking	and	growing	your	circle	of	influence
•	 	Improving	your	own	learning	in	the	field
•	 	Mentoring	in	the	SABPP
•	 	Career	options	and	–	developments	in	HR
•	 	HR	value	proposition	–	how	do	you	sell	your	value-add	in	a	company	that	sees	HR	as	just	another	administration	function?

MODULE
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We believe that we offer real value in all of our short training 
courses; and as we strive to be the best we are confident that 
you will find our products and services to be of superior quality. 
For your peace of mind our promise to you is quite simple. If 

you attend this short training course and feel that it falls short of 
the advertised course objectives and outline we will give you 

a credit note towards a future course of equal value within the 
next 12 months.

LOOKING FOR
ONSITE
TRAINING?
DESIGNED
DELIVERED
DEVELOPED
JUST FOR YOU!

Onsite Training can dramatically cut training costs and increase 
results. Any of our training courses can be tailored to your 

organisation’s specific needs and objectives and delivered at your 
location anywhere around South Africa as well as in neighbouring 

countries. 
 

We offer over 175 training courses in 19 different subject areas. 
As all the Course Participants will be from your company we can 
customise and align any of our courses based on your particular 

business issues and needs.

To find out more about our Onsite Training Solutions :

011 447 7470
www.alusani.co.za

Accreditation & 
CPD Certif ication

We believe in delivering excellence in everything that we 
do. Our commitment to quality service and exceeding 
our customer’s expectations is reflected in the professional 
recognition and quality standards that have been awarded to 
Alusani Skills & Training Network®:

•	 Full Accreditation with the Services SETA #2536 
•	 CPD Certification with industry relevant associations for 

select courses 
•	 Official Member of the Direct Marketing Association of SA 

Alusani Skills & Training Network® is a B-BBEE Level 2 compliant 
company and a Value-Adding Supplier. This means that if 
you use Alusani® for your training needs you will be able to 
claim 125% of your investment and improve the preferential 
procurement category of your own B-BBEE Scorecard.

For more information and documentation on our accreditation, 
CPD certification or BEE status, please contact our QMS 
Administrator - jacinta@alusani.co.za

Alusani Skills & 
Training Network’s® 

Risk-Free Guarantee

Lizanne is brilliant at delivering the course material, 
making examples and giving you time to ask questions.  

She is excellent – THANK YOU SO MUCH LIZANNE!

HR Administrator, Kagiso Tiso Holdings

Lizzy is a wonderful orator and she is so intelligent!
She is truly amazing and understands HR dynamics like 

no one else.

Operations Manager, Landmark DSP

”

”

”

”

Don’t Take Our Word For It!
Read What Our Clients Have Had To Say About Our 
Previous Human Resources for New HR Professionals 

Courses

Training Course Timetable

7:30
REGISTRATION
& MORNING 

COFFEE

8:30
COURSE

COMMENCES
REFRESHMENT

INTERVAL

Each Course Participant will receive an E-Certificate of Completion 
but only if they have been present for the full duration of the course. 

12:30
LUNCH

16:00
TRAINING 

COURSE ENDS

REFRESHMENT
INTERVAL

Please note that there is a halaal / kosher surcharge at the venue 
for catering. 

Course Certificate

Phone:  011  447  7470  |  Fax :  086  686  8425  |  Emai l :  in fo@alusan i .co .za  |  Webs i te :  www.a lusan i .co .za

Excellent presenter who takes her own experience 
and examples to teach us. She is clear, organised 

and passionate.

Assistant Manager, Grant Thornton

”
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HUMAN RESOURCES FOR NEW HR PROFESSIONALS
22, 23 & 24 February 2017 - Melrose Place Guest Lodge, Johannesburg

Reference Code
HR09 - WEB
A B C D E

Course Participants Details (Please print clearly in capital letters):

Company Name:        Company VAT # (compulsory):
Postal Address:
   Code:   Tel:    Fax:
1. Mr/Mrs/Miss:    Full Name:        Cell:
 Designation:    Email:

2. Mr/Mrs/Miss:    Full Name:        Cell:
 Designation:    Email:

3. Mr/Mrs/Miss:    Full Name:        Cell:
 Designation:    Email:

4. Mr/Mrs/Miss:    Full Name:        Cell:
 Designation:    Email:

Authorisation
The signatory must be authorised to sign on behalf of the stated company. I acknowledge that I have read and understood and will adhere 
to all of the terms and conditions of this registration:
Full Name:     Designation:
Email:       Date:
Signature:

Person Responsible for Paying Invoice
Full Name:     Designation:
Telephone:       Email:

Training Course Fee Structure, per Course Participant: 3-day Human Resources for New HR Professionals Course

OUR POLICIES, TERMS & CONDITIONS
As the authorising signatory you will be deemed to have read and accepted on behalf of the stated company 
the Policies, Terms & Conditions of Alusani Skills & Training Network® below for any and all registrations: 

REGISTRATION FEES & PAYMENT TERMS

• On receipt of your registration, you will receive a VAT invoice and a welcome email.
• The registration fee for the training course covers all written materials, lunches and refreshments only.
• Please note – payment is due by the date stipulated on the invoice if you would like to qualify for our 

offered discount. If we have not received full payment by the date stipulated on the invoice we reserve the 
right to re-invoice the Course Participant at the Normal Price which will then be payable and payment of 
the discounted rate will no longer be accepted.

• We reserve the right to refuse admission to any training course if evidence of full payment cannot be 
shown.

•  Please note that if you do not cancel/transfer and/or fail to attend for any reason, you are still responsible 
and liable for full payment.  This clause is also applicable if we have received your signed registration form, 
invoiced you and are still awaiting full payment or a PO. Failure to pay does not constitute a cancellation.

•  Any bank charges incurred or foreign taxes payable to foreign taxation entities are for the account of the 
participating organisation and / or Course Participant. The full amount as stated on the invoice is payable 
to Alusani Skills & Training Network®.

DISCOUNT POLICY

• Multiple booking discounts only apply when Course Participants are all registered at the same time and 
they may not be used in conjunction with any other special discount or offer which may be offered from 
time-to-time. 

• Unless otherwise stated, any discount available on any training course may not be used in conjunction 
with any other special offer or discount which may be offered from time-to-time.

• Many of our discounts are time sensitive, if we have not received full payment by the date stipulated on 
the invoice we reserve the right to re-invoice the Course Participant at the Normal Price. 

COURSE PARTICIPANT TRANSFERS

You are entitled to one free transfer from the training course on which you were originally registered to another 
training course. However, if the newly requested dates are sold-out we reserve the right to transfer you to the 
next available open dates or to an alternative training course. Please note that no transfers will be accepted 

from 3 business days prior to the start of any training course that you were originally registered for. Please 
note that if a transfer request is received less than 3 business days prior to the start of the training course, you 
will be charged a Late Transfer Fee of R2000 +14% VAT. All transfer requests are to be made in writing and 
will be confirmed via email only. Please note that transfers will only be accepted where full payment of the 
registration fee and the Late Transfer Fee can be shown. In the event of any amount being outstanding you will 
need to settle the invoice before we can make the transfer. In addition no cancellations will be accepted for 
registrations which are transferred.  

COURSE PARTICIPANT SUBSTITUTION CONDITIONS

Registered Course Participants may be substituted at any time prior to the start of the training course and 
will not incur any additional charges. Please note that we must be notified in writing in order to facilitate the 
substitution.

COURSE PARTICIPANT CANCELLATION CONDITIONS

Please note that all Course Participant cancellations must be received in writing and are subject to the 
following conditions:
• You may cancel your registration up to 10 business days before the training course takes place.
• In the event of cancelling your registration and payment has already been made, we will issue a 100% 

credit for the value paid to be used towards any public course only for up to 12 months from the date of 
issue.

• For any cancellations received less than 10 working days before the training course takes place, the full 
fee is payable and no credit notes or refunds will be given.

• No refunds or credit notes will be given to Course Participants who do not cancel or fail to attend the 
training course under any circumstances.

• Please note that if you do not cancel/transfer and/or fail to attend for any reason, you are still responsible 
and liable for full payment. This clause is also applicable if we have received your signed registration form, 
invoiced you and are still awaiting full payment or a PO. Failure to pay does not constitute a cancellation.

IMPORTANT NOTICE

The planning for our training courses takes place well in advance and all information is correct at the time of 
publication. We reserve the right to change the date, location or Course Leader and if necessary to cancel, 
postpone or reschedule the training course without notice; however we will undertake to advise all Course 
Participants of any changes in writing as soon as possible. In the unlikely event that we cancel, postpone or 
reschedule the training course for any reason, we will automatically give you a 100% credit note to the value 
of monies received and we hereby disclaim any further liability.

©2016 Copyright Alusani Skills & Training Network®. All Rights Reserved. The format, design, content and arrangement of this document constitute a trademark of Alusani Skills & Training Network®. Unauthorised 
reproduction will be actionable under South African law. 

Easy Payment Methods 
Direct Deposit or Cheque, 
Alusani Skills & Training Network,  
Standard Bank, Rosebank,  
Branch Code 004 305,  Account # 402330188

HOW TO REGISTER 
Call us on 011 447 7470     or          Fax the completed form to 086 686 8425     or          Email the completed form to registrations@alusani.co.za

We value your privacy and will ensure that your email address remains private and confidential

12	months	of	Post-Course	
Support	ABSOLUTELY	
FREE

+

”

FREE	Interactive	
Webinars

+

Company Registration Number: 2006/161816/23 Vat Number: 4340231119

We value your privacy and will ensure that your email address remains private and confidential

We value your privacy and will ensure that your email address remains private and confidential

We value your privacy and will ensure that your email address remains private and confidential

I	want	to	SAVE R2,000	by	registering	and	paying	by: I	want	to	SAVE R1,000	by	registering	and	paying	by: I	will	be	paying	the	Normal Price
                      15 December 2016 - R6,999 + 14% VAT                        27 January 2017 - R7,999 + 14% VAT      R8,999 + 14% VAT

 R350 Halaal / Kosher Surcharge - PPPD

Phone:  011  447  7470  |  Fax :  086  686  8425  |  Emai l :  in fo@alusan i .co .za  |  Webs i te :  www.a lusan i .co .za

POST
COURSE 
SUPPORT
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